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Easton District Newsletter 

Love thy Neighbor: Everybody has a story -for we all can share the grace of God  
 

Scripture: Matthew 22:36-40 (KJV) 
ñMaster, which is the great commandment in the law? Jesus said unto him, thou shalt love the Lord thy God 
with all thy heart, and with all thy soul, and with all thy mind. This is the first and great commandment.  And 
the second is like unto it, thou shalt love thy neighbor as thyself.  On these two commandments hang all the 
law and the prophets.ò 
 

 
'Implicit bias': The problem and how to interrupt it. Plus, the beads test. 

By Michele Silverton 

 
Let me tell you a story about implicit bias. In 2009, I married a man I met the first day of law school. He is 
white. I am black. We live on Chicagoôs North Side. I often walk around my neighborhood with my two bira-
cial kids. My kids could pass for white. And because I am black, I am often assumed, by some well-meaning 
parents, to be my childrenôs nanny. I am asked how much I am paid, do I have any friends looking for work, 
or am I looking for work. I was once told, ñYou treat them just like your own kids!ò 
 
And itôs not just whatôs said. Itôs what unsaid. Itôs when those well-meaning parents donôt sit next to you on 
the bench, include you in conversations, or look you directly in the eye, because they think you are the nanny. 
 
When they treat you like someone who just doesnôt belong. Now they would never claim they were doing it 
on purpose, or that they were acting biased at all, until you ask them, ñWhy do you think I am the nanny?ò 
 
See, this is implicit bias. And it helps explain (in part) the rash of publicly reported incidents over the past 
month of white people calling police on people of color who look like they just donôt belong. 
 
Itôs because (in part) they think one thing should only be this way, because they have only ever seen it this 
way, and cannot adjust their mind to seeing it any way else. 
 
How can we interrupt that bias? How can you interrupt that bias? 
 
Start by accepting that we all have biases. We need to stop pretending we donôt notice differences. We do; we 
all do, even if itôs unconscious. 
 
Then, examine your circle of influencers. Thereôs a great exercise Iôve done at my job. I give you a glass bowl 
and an empty cup. The bowl has beads of six different colors. I assign each bead a different race or ethnicity. 
 
Then I ask you to assign beads to the names or categories that I list to represent the race or ethnicity of that 



person or group. For each that you have an answer for, put one or more beads in your cup. ñYou.ò Put a bead 
or beads in your cup. ñYour significant other or spouse.ò ñYour neighborhood that you grew up in.ò ñYour 
childhood best friend.ò ñYour favorite teacher in elementary school.ò ñThe author of your favorite book.ò 
ñYour favorite professor.ò ñYour boss.ò ñYour wedding party.ò ñYour current neighborhood.ò ñYour first 
mentor.ò ñYour doctor.ò ñYour dentist.ò ñYour senator.ò ñYour president.ò 
 
Now look at your cup. Is it as diverse as you would have thought? Is it mainly one color? This is the world 
you have built for yourself. These are the sources of the biases in your head, and the result of acting on those 
biases. What does your cup look like? Whoôs in your world? 
 
One last tip. Get uncomfortable. A white friend once said she would feel uncomfortable attending an all-black 
church. I responded that I understood because I have been in more all-white churches than I can count. And all
-white conference rooms. And all-white elevators. And all-white classrooms, bars, weddings and hockey 
games. 
 
Minorities live and breathe in majority spaces. If you want to interrupt bias, then start entering spaces where 
you are the minority. Become aware of your biases. Become aware of your expectations. Become aware of 
what you say and how you think of people who donôt fit into your preconceived notions. Thatôs the start of 
interrupting implicit bias. 
 
Michelle Sharpe Silverthorn is the diversity and education director for the Illinois Supreme Court Commission on Professionalism. 
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Prayer: Dear Lord, may we answer your call to interrupt implicit bias. As we seek to live in peace and har-
mony, shall we find the joy of a childôs heart and trust that we are created in the image of God. The image that 
reflects the power to open our hearts as we embrace our differences and celebrate our oneness in Christ.  My 
neighborôs house looks different than mine and it contains different furniture and fixtures. Yet, Lord we both 
are built on the firm foundation of God. Dear God, we thank-you for the firm foundation. We thank-you for 
our differences; and the wisdom and strength to interrupt implicit bias. Amen.  
 

Past˛ʞ B 
 

 

New Christian Chapel of Love 
 

We had an old fashion spiritual fellowship 
service. Our guest preacher and choir 
were from New Antioch Baptist Church 
of Randallstown, Maryland. Afterward, 
we feasted on fish and chicken dinners. 
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Around The District - Charge Conference Season~  


